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3.5 COLLABORATION

3.5.2 Number of functional MoUs with institutions, other universities,
industries, corporate houses etc. during the last five years

3.5.2-4 Young Indians (YI)- Yuva (2019)







YI Programs conducted in Loyola ChapterYoung Indians (Yi) is a movement for Indian Youth to converge, lead, co-create andinfluence India’s future. As an integral part of the Confederation of Indian Industry (CII), anon-government, not-for-profit, industry led and industry managed organisation playing aproactive role in India's development process.
Programme 1 : 17 October 2019 – an inaugural interaction(Loyola Yi
YuvaChaupal) was there. The speaker for the day was – Dr.ArunSurendran, Yi
Thiruvananthapuram. He spoke on the topic “entrepreneurship”.



Programme 2 :- 24 January 2020 – a session was handled by Gokul B Alex,
Founder of EP8C knowledge Society on the topic – HR in AI era.“HR in the Al Era” an interaction session conducted by  Department of PersonnelManagement on 24 th January 2020 at 2.15pm to 4.00pm. The main speaker of this sessionwas GokulB.Alex the Chief Architect-Emerging Technologies, PwC and founder of EPICKnowledge Society. As a person with much experience in the current working scenario heshared his knowledge by asking different questions to our students.The discussion went through the path of modern trends like artificial intelligence andadvanced analytics like HR analytics,Business analytics etc. His words highlighted theterms like “age of automation” ,“Chabot” , “Growth Hacker”etc.He also pointed out aboutthe embedded value system that can touch the values of the end users of the product orservices.



Being the HR managers for tomorrow he helped our students through sometechnique that will help them to handle their employees.He talked about the importance oftaking a human centered approach creating empathy through which they can generatetrust between their employees.His ideas showed that the function of a HR department in an organization shouldbe strategic setter rather than working as a service provider. He talked about theknowledge economy , gig economy as well as the problem faced by the HR managers whilehandling the millenials in the organizations. Other than that the shared about .He also motivated our students to be the  persons who accept innovations ,whoencourage continuous learning ,and importance of having a clear vision , mission andstrategy for the organization



He also helped our students to generate more knowledge and ideas regarding the HumanResource by suggesting various books to read, some of them areExponential Organizationby Salim Ismail, Thinking Fast And Slow by Daniel Kahneman , Zero To One by Eric Ries.The interaction session was winded up with a Q&A session.

Programme 33rd February 2020 – another session was handled by Mr.Arya Rajesh Kumar
(Entrepreneur and CEO of Avohii) on the topic – Yi activities and Business era.
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